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EAST RAMAPO MAINTENANCE, TRANSPORTATION, SPECIAL SERVICES AND 
SECURITY EMPLOYEES' UNION 
Agreement 
In order to effectuate the provisions of the Public Employees' Fair Employment Act, and to 
establish effective and harmonious working relationships between the Board of Education of the 
East Rarnapo Central School District (hereinafter referred to as the "District") and the East 
Rarnapo Maintenance, Transportation, Special Services and Security Employees' Union of the 
National Education Association (hereinafter referred to as the "Union") the parties do mutually 
agree as follows: 
Article I 
Recognition 
A. The District recognizes the Union as the sole and exclusive negotiating representative with 
respect to terms and conditions of employment for all permanent and provisional transportation 
staff personnel, including bus drivers I and II, clerk-bus driver, cleanerlbus driver, mechanics, 
Assistant maintenance mechanic, mail clerk, storekeeper, security, senior security, courier, 
groundsworker, groundskeeper, maintenance mechanic I, maintenance mechanic 11, bus service 
inspector, ME0 I, and ME0 11, all permanent and provisional maintenance staff personnel, 
including special services employees, and senior duplicating machine operator. Persons 
employed less than half.-time (based on the normal work week as defined in this Agreement) 
substitute, voucher, or on a temporary basis, shall not be covered under the terms of this 
Agreement. 
B. Union recognition shall continue for the maximum period allowed by law. 
C. The provisions of the Agreement shall apply to all personnel covered hereunder without 
regard to race, creed, color, sex, age, handicap, national origin or marital status. 
D. The Union, through its officers, affirms that for itself and on behalf of its members, does not 
assert the right to strike against the District or to assist or participate in such strike action, or to 
otherwise, by concerted activity, impede or interfere with the educational or operational 
processes of the District. 
E. The District is allowed, at its discretion, to require a pre-employment drug test for potential 
unit employees within applicable state and federal laws. 
Article I1 
Principles and Negotiations Procedures 
The following shall constitute the methods by which negotiations shall take place between the 
Union and the District: 
A. Negotiable Items 
The District and the Union agree to negotiate in accordance with the procedures set forth herein, 
in a good faith effort, to reach agreement concerning matters including, but not limited to, 
salaries, the handling of grievances, assignments, transfers, promotions, leaves of absence, 
allowable absence, medical benefits, health services and other fringe benefits. 
B. Negotiating Team 
District representatives will meet with representatives designated by the Union for the purpose of 
discussion and reaching mutually satisfactory agreements. Neither party in any negotiations 
shall have any control over the selection of the representative(s) of the other party. 
C. Opening Negotiations 
Upon request of either party for a meeting to open negotiations on a successor agreement, a 
mutually acceptable -meeting date shall be set not more than fifteen (15) work days following 
such request. In any given year, such request shall be made not earlier than December 15 or later 
than January 15, except by mutual consent. Should either party desire a continuation of the 
current Agreement without change, it must notify the other party of that intent, in writing, not 
earlier than December 15 or later than January 15. Upon receipt of said intentions, the other 
party may elect to open negotiations. This will be accomplished by a written notice of such 
intent and both parties will then set a meeting date no later than fifteen (15) work days following 
the receipt of notice to open negotiations. A tentative list of items for negotiations shall be 
submitted, in writing, by'each party to the other party at least one (I)  week prior to the first 
meeting. 
D. Negotiation Procedures 
1. Following the initial meeting as described in paragraph C, such additional meetings shall be 
held until the parties reach an agreement on the items or until impasse is reached. Meetings shall 
be held at mutually convenient times with a maximum of seven (7) negotiating sessions to be 
held during the work days unless by mutual agreement or unless so scheduled by a Public 
Employment Relations Board (PERB) representative. Work day meetings shall have a 
maximum of four (4) members in addition to the Union president representing the Union. A 
caucus can be called by either party as it is deemed necessary. 
2. While no final agreement shall be executed without ratification by the Board and the Union, 
the parties mutually pledge that their representatives will be clothed with all necessary power and 
authority to make proposals, counter-proposals, and reach compromises in the course of 
negotiations. 
3. The parties agree that once negotiations have been completed and agreement ratified, the 
negotiations will not be reopened during the life of the Agreement. 
E. Exchange of Information 
Both parties andlor the Superintendent shall furnish each other, upon reasonable request, all 
available information pertinent to the items under consideration. 
F. Consultants 
The parties may call upon consultants to assist in preparing for negotiations and advise them 
during conference sessions. The expense for such consultants shall be borne by the party 
requesting them. 
G. Committee Reports 
The parties agree that during the period of negotiations and prior to reaching an agreement which 
is to be submitted to the Board and the Union, the proceedings shall not be released to the public 
unless an issuance has the prior approval of both parties. 
H. Reaching Agreement 
As tentative agreement is reached on each individual item being negotiated, that item shall be 
reduced in writing. This is merely a note-keeping device to the mutual benefit of both parties. 
When agreement is reached concerning the entire negotiating package, the proposed agreement 
shall be reduced to writing and submitted to the Board and Union for approval. Following 
approval by the Board and the Union membership, the Board shall take that action which is 
necessary to make the proposed agreement official. 
I. Use of Mediator 
In case agreement is not reached by negotiations after full consideration of proposals and 
counter-proposals either party may utilize the services by the Public Employees Relations Board 
consonant with the terms of the Taylor Law. 
Article I11 
Promotion, Transfers and Vacancies 
A. Employees covered hereunder, who are transferred or promoted to another position, shall 
serve a probationary period in the new position of no more than twenty-six (26) weeks. 
B. If the employee does not achieve permanent status on the job to which she  is promoted or 
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transferred, s h e  shall be entitled to herhis original position without loss of seniority or other 
benefits to which s h e  may be entitled. 
C. In moving to a higher classification on a promotion, the employee will be granted an increase 
of at least one (1) increment on the employee's original schedule and will be placed on the new 
schedule of the higher classification at that step which is not less than the sum arrived at above. 
D 1. Preference to appointments shall be given to members of the unit provided such members 
are qualified. All other factors being equal and all applicants within the unit with suitable 
qualifications or experience should have priority over non district applicants. In the event that 
more than one (1) qualified employee applies the appointment shall then be given to the 
employee who has the most seniority in the District provided that all other factors are equal. 
2. When an employee becomes a regular employee from being a voucher employee, seniority 
shall accrue from the date of the regular employment. 
E. When an employee is authorized by hisiher Supervisor to work in a higher classification for a 
minimum of one(1) full work day or longer, excluding the first two(2) weeks of any vacation 
period, and said employee performs a major portion of the duties of the higher classification, 
then said employee shall be paid for every day worked at said higher classification at the rate of 
pay equivalent to the value of one(1) additional increment of the employee's current 
classification salary schedule. 
F. All notices pertaining to promotions or vacancies will be posted on appropriate bulletin 
boards which are located in prominent places. A copy of any and all vacancy notices/flyers will 
also be forwarded to the officers and shop stewards of the union. Each year the union will 
provide a list of these officers and stewards to the personnel office. 
Article IV 
Overtime and Premium Pay 
A. Overtime Pay 
1. Time and one-half the regular rate of pay shall be paid for work performed in excess of 
eight(8) hours in any one day or forty(40) hours in any one week exceDt that during. - the period 
Julv 1 through - August 31 no unit members will be eligible for premium pay until they have 
worked fortv (40) hours in anv one(1) week. 
2. Employees will be expected to work a reasonable amount of overtime, including overtime in 
circumstances of emergency, as determined by the supervisor of their department or building. 
Overtime will be paid only if authorized prior to the assignment of said supervisor. For purposes 
of clarification unit members are supervised by the following: 
Director of Transportation - Bus Employees 
Director of Facilities - Maintenance Grounds Employees 
Director of Management Information Systems - Special Services Employees 
Buildmg Principals - Security Employees 
3. Overtime shall be divided as equally as practicable and consistent with efficient operations 
among employees performing similar work on which they are qualified. 
A4(a) The Superintendent or hidher designee, will make the determination if there is a need for 
security personnel for extra curricula activities. If there is a demonstrated need for this 
personnel, then such extra-assignment(s) will be assigned as they occur on a seniority basis. For 
example: The most senior person will have first choice for the extra-assignment. If s/he accepts 
the assignment or if s/he refuses the assignment, then s h e  goes to the bottom of the rotation and 
must wait until all more junior individuals have either accepted or refused an extra-assignment 
before s h e  becomes eligible for another extra-assignment. The hourly rate of pay for these 
assignments shall be as outlined in Article IV sections A(1) and B. 
A4(b) A senior security personnel employee shall be assigned to each extra-curricula 
assignment in order to coordinate security personnel. This in no way shall be used to reduce the 
number of security assigned through section 4(a) above. The hourly rate of pay for these 
assignments shall be as outlined in Article IV sections A(1) and B. 
A4(c) No outside security will be utilized if internal security is available to cover an event, 
unless it is determined by the Superintendent of Schools that it is in the best interest of the 
health, safety or welfare of the students, employees and visitors. 
B. Premium Pay 
I. Time and one-half the regular rate of pay shall be paid in addition to the holiday pay for work 
performed on those holidays listed under Article VII when school is closed. 
2. Employees required to work their regularly scheduled work hours on "special school 
holidays" (such as snow days or vacation days) will receive a premium payment equal to the 
regular rate of pay for hours so worked, plus their regular rate for their regularly scheduled work 
hours. Hours worked outside normal work hours, for example, prior to 7:00 AM and after 3:30 
PM, shall be paid at time and one half. Hours worked during the regularly scheduled work hours 
on these 'special holidays' will not count towards meeting the 40 hours of work required to 
receive time and one-half, and the 48 hours of work required for double time. 
3. Time and one-half the regular rate of pay shall be paid for work performed on Saturday, 
provided that employee has worked for at least forty (40) hours during the preceding Monday 
through Friday. 
4. Two (2) times the regular rate of pay shall be paid for work performed in excess of forty-eight 
(48) hours in the work week. 
5. Premium pay will be paid only if authorized prior to the assignment by the appropriate 
supervisor of the department or building to which employee is assigned. (See section A-2 above 
as it pertains to supervision). 
6. Should an employee be authorized to work overtime during the period July 1 through August 
31, such employee will be paid at the straight time rate of pay for those hours worked between 
thirty-five (35) and forty (40) hours in any one week (in addition to the regular pay as provided 
in Article V,B). 
C. Non-Pyramiding 
No time worked shall be paid for at overtime or premium rates more than once. If both overtime 
and premium rates are applicable, the greater shall be paid. 
Article V 
Hours of Employment 
A. The work week, unless otherwise inlcated, will be forty (40) hours, consisting of five (5) 
eight (8) hour days, excluding at least thirty (30) minutes unintempted lunch period daily. Any 
employee who, for emergency situations, works through hisher lunch period at the discretion of 
hislher supervisor, will be paid at the applicable overtime rate of pay. This provision shall not be 
applicable to any employee who has a thirty (30) minute lunch period in lieu thereof at any time 
in the course of that work day. 
B (1) Summer Hours 
During the period July 1 through August 3 1, the work week shall be thirty-five (35) hours and 
the work day shall be 7:00 AM to 2:30 PM (Monday through Friday) inclusive of a thirty (30) 
minute lunch period at no reduction in salary. 
B (2): Flexible Scheduling: 
The parties agree to continue the practice of flexibly scheduling work hours during summer work 
periods. The parties agree that the usual starting time of 7 A.M. and the ending time of 2:30 P.M. 
may be adjusted through mutual agreement between the Building and Grounds supervisor and 
the employee involved in the work assignment. The times to be scheduled will have a starting 
time no earlier than 6:00 A.M. and an ending time no later than 4:00 P.M. except in emergency 
situations. This flexibility is in no way intended to change the thirty-five (35) hour summer 
work week. 
C. The hours for employees retained on a part-time basis will be assigned. 
D. The work year is a twelve (12) month period, unless otherwise indicated. 
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E. Any employee who is called in and reports for work before or after hisher regular day of 
work or during the weekend or on holidays, shall be granted a minimum pay of two (2) hours of 
work to be compensated as provided for in Article IV; except that such employees shall be 
compensated at their regular hourly rate when called in for any hours of work up to and in- 
cluding forty (40) hours during July and August. Hours of work in excess of forty (40) hours in 
any basic work week shall be compensated as provided for in Article IV. This guarantee shall 
not apply to work which runs into or immediately follows a normal work day or shift. 
F. The District and the Union will, when circumstances warrant, agree to a change in the 
scheduled work day, lunch periods, and work week for bus drivers covered under this 
Agreement. Any changes from the existing schedules will be mutually agreed upon so as to 
guarantee complete and efficient bus transportation service and no undue hardships to the 
employee(s) in question. l 
G.  The work year for the ten (10) month employees shall be 180 days. Additional work days can 
be required only when students are in attendance and shall be compensated at the rate of 1/200 of 
the yearly rate of pay. The District may request two (2) additional days for a total of 182 for that 
purpose. 
H. No employees' time card will be altered without prior notification to the employee. The 
notification should take place within two days of the change, excluding weekends and holidays. 
I. When employees are scheduled to attend a Superintendent's Conference Day, the hours spent 
in conference work will be set by the District. If it is determined that said hours are shorter than 
the normal work day, the employees so attending the conference will receive a full day's pay. 
J. Bus runs that are scheduled every day on a regular basis will be considered part of the bus 
dnver's regular schedule contracted day. Drivers who have previously been contracted for more 
than the five hour minimum will continue to receive their contracted hours. However, should 
less runs be required in the school district, due to a revised schedule, declining enrollment, 
contracted trips, etc., an individual driver's hours may be reduced. This reduction will be 
implemented on a seniority basis, with the least senior person scheduled the least hours. 
Drivers who are scheduled more than their regular number of runs in September, will be notified 
by the end of October of their revised contract hours. The pay for additional number of hours 
will be retroactive to the first day of service in the school year. The minimum number of 
contracted hours will not be less than five ( 5 )  for any permanent employee. 
Any and every run and route is subject to change at the discretion of the Supervisor of 
Transportation during any school year. 
Any and every driver's route is also subject to change at any time at the discretion of the 
Supervisor of Transportation. 
Article VI 
Salary Schedules 
A. During the term of this Agreement all unit personnel shall be paid in accordance with the 
applicable salary schedule which is attached hereto and made part of the Agreement. 
B. Unit members will be granted any applicable increment on July 1 (12 month employees) or 
September 1 (10 month employees) provided that they have been employed in the District from 
the previous January 2 (12 month employees) or February 1 (10 month employees). 
C. Longevity increments, for employees hired prior to July 1, 1999, will be granted to 
employees after 5, 10, 15, and 20 years of credited service in the District effective on the 
employee's employment anniversary date. Longevity increments shall be the difference between 
the salaries for step 1 and step 2 of the applicable salary schedule. Longevities for employees 
hired on or after July 1, 1999 will be granted to employees after 7, 12, 17, and 20 years of 
credited service in the District effective on the employee's employment anniversary date. 
Longevity increments shall be the difference between the salaries for step 1 and step 2 of the 
applicable salary schedule. 
D. If a permanent employee is incumbent in a position which is reclassified and if he/she is 
appointed to this position, heishe will be placed on the identical step of the schedule of the new 
classification. 
E. Credit for prior related experience may be granted, as determined by the Personnel Office, 
effective at the time of employment. 
F. All twelve (12) month employees covered by this Agreement shall be paid on a bi-weekly 
basis during the fiscal year. 
G. Senior Security personnel shall be paid on Column 4 (four). 
H. Salary Schedules 
The salary schedules for the 2005-2006 contract year will be the 2004-2005 salary 
schedules increased by 3.00% at each and every step. The salary schedules for the 2006- 
2007 contract year will be the 2005-2006 salary schedules increased by 3.00% at each 
and every step. The salary schedules for the 2007-2008 contract year will be the 2006- 
2007 salary schedules increased by 2.5% at each and every step. The Salary Schedules 
for the 2007-2008 contract year will have one additional step added to each and every 
salary schedule. This new step will be calculated as the average of the other steps in each 
schedule. 
In each year employees eligible shall move up one step on the schedules. 
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I. Special Trip Provisions 
(Transportation Personnel) 
1 a. On Holidays only, time and one-half will be paid for all driving and waiting time up to 48 
hours. All driving time over 48 hours worked will be paid at the double time rate. All waiting 
time over 48 hours worked will be paid at time and one-half. On all other days ( days which are 
not stipulated as Holidays in Article VII A), Overtime and Premium Pay will be in accordance 
with Article IV. 
1 b. When notice of cancellation of trip for Saturday, Sunday or holiday trips is given with less 
than 24 hours notice the bus driver shall be paid two hours at straight time rate. 
2. Funds for estimated expenses for tolls, parlung, meals and other authorized expense items, 
will be advanced to the driver before the trip, on approval by the Supervisor of Transportation or 
hislher designated representative. 
3. Drivers will be reimbursed for necessary meals required on a trip up to the amounts provided 
for in the following schedule: 
When a driver submits a voucher for reimbursement for meals, a receipt, with the name of the 
eateries pre-printed on it ( or the name of the eatery hand-written on the back of the receipt), 
must be submitted with the voucher. 
Note: Dinners may be vouched for those trips that return to the bus garage after 6 p.m. 
J. Meal Allowance 
A meal allowance of $8.00 shall be paid for each four (4) consecutive hours of involuntary 
overtime continuous to the regularly scheduled work day. 
1. This provision shall not be applicable to planned or scheduled overtime whether during a 
regular work day or on a weekend, holiday, or vacation. 
2. This provision shall apply to any call-back which occurs before or after the person has 
checked in or out for the day or if called in on a weekend, holiday, or during vacation. 
Note: Planned or scheduled as used herein shall mean voluntary overtime. 
K.MEO I The M E 0  I position shall be compensated on Column 12. This will be implemented 
by placing the employee currently working in the ME0 I position on Column 12. This employee 
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will move to each succeeding step during subsequent contract years. 
L.Securitv Overtime All security personnel when working on weekends shall receive time and 
one-half, even if they have not reached 40 hours. 
Articles VII 
Holidays 
A. The following paid holidays are granted to provisional and permanent employee covered 
under this Agreement providing such employees shall have completed one (1) month of 
employment. These days will be observed as paid holidays only if school is closed. Should 
school be open, these days will be considered as regularly scheduled work days: 
Independence Day* 
Christmas Day 
Labor Day 
New Year's Day 
Rosh Hashanah (2) 
Yom Kippur 
A Monday in February*" 
Memorial Day 
Columbus Day 
First Day of Passover 
Veteran's Day 
Good Friday 
Thanksgiving Day 
Day after Thanksgiving 
Martin Luther King's Birthday 
*Not applicable to 10 month employees. 
** In the absence of the school district observing a mid-winter recess, all unit members shall 
receive a holiday on a Monday in February. If the district observes a mid-winter recess, all unit 
members shall receive the Monday of that recess as a holiday. 
B. When Independence Day, or Christmas or New Year's Day occurs on Tuesday or Thursday, 
the Monday preceding or Friday following will also be granted as a holiday. 
C. When a holiday occurs on a Saturday, it will be observed on the prior Friday, and any holiday 
occurring on a Sunday will be observed on the following Monday, provided school is closed. 
D. 'Other special school holidays for unit members may be declared, including snow days. 
E. In the event an employee is absent the day prior to or subsequent to a paid holiday, hejshe 
will not receive any pay for the holiday unless such absence has been excused by hisfher 
immediate supervisor. The District reserves the right to request a doctor's note for absence for 
health reasons on any of these days before payment is extended. 
F. Transportation personnel can be asked to work any of the above holidays in order to provide 
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adequate bus transportation for private and parochial schools which fall under the coverage of 
the District. Employees who work these holidays will be paid in accordance with Article IV, 
paragraph B. 1. 
Article VIII 
Vacations 
A. Twelve Month Employees hired prior to July 1,1999 
1. Vacation shall be earned at the following rate(s) dependent on years of District service: 
a. One (1) full month through four (4) full years = six (6) hours and forty (40) minutes per 
month (ten (10) days per year) 
b. Five (5) years through nine (9) full years = ten (10) hours per month. (Fifteen (15) days per 
year> 
c. Ten (10) years or more = Thirteen (13) hours and twenty (20) minutes per month. (Twenty 
(20) days per year) 
2. Earned vacation may be taken at anytime during the year after approval by the appropriate 
supervisor. 
3. No vacation will be granted to any unit member employed less than six (6) months except for 
an emergency. 
4. Vacation may only be taken in periods of full or half-days. 
B. Twelve Month Employees hired on or after July 1, 1999 
1. Vacation shall be earned at the following rate(s) dependent on years of District service: 
a. One (1) full month through five (5) full years = six (6) hours and forty (40) minutes per 
month (ten (10) days per year) 
b. Six (6) years through ten (10) full years = ten (10) hours per month. (Fifteen (15) days 
per year) 
c. Eleven (1 1) years or more = Thirteen (13) hours and twenty (20) minutes per month. 
(Twenty (20) days per year) 
2. Earned vacation may be taken at anytime during the year after approval by the 
appropriate supervisor. 
3. No vacation will be granted to any unit member employed less than six (6) months 
except for an emergency. 
4. Vacation may only be taken in periods of full or half-days. 
2. This section does not apply to employees hired before 7/1/99 and transfer or change job titles 
after that date. 
C. Ten Month Employees 
Ten (10) month employees do not earn vacation entitlements. Any ten (10) month employee who 
is currently (i.e., as of September 1,1978) entitled to seventeen (17) days vacation under the prior 
agreement shall continue to receive such benefit, but any days of vacation in excess of those days 
designated as "partial staffing" days shall only be taken during the last week in June. These 
employees shall work in accordance with Article V, (G). 
D. All vacations will be scheduled and have the prior approval of the appropriate supervisor. 
Only in emergency situations does the District reserve the right to change vacation schedules in 
order to maintain operations. 
In no instance will an employee's vacation schedule be changed in such a way that it becomes 
impossible for h i d e r  to use earned vacation during the normal vacation period. 
E. Vacations will be selected on the basis of seniority. 
F. Vacation days may not be accumulated from year to year. 
G. An employee leaving the employment of the District shall receive all unused vacation which 
has been earned up to the date of departure. Where the employee has taken vacation days in 
excess of that earned up to the date of departure, such unearned vacation days shall be deducted 
from employee's final paycheck. In the event an employee dies, such earned and unused 
vacation shall be paid to hislher beneficiary. 
H. The District reserves the right to request a doctor's note or other documentation from any 
employee who is absent for a day or days immediately prior to or subsequent to a paid vacation 
before payment is made for the days of absence. 
Article IX 
Leaves of Absence 
A. Sick Leave 
1. Sick leave time is for sickness only. The District and the Union agree that sick leave time off 
should be taken only when an employee is too ill to report for work. Further, the Union 
welcomes the District's attempt to correct the abuses of sick leave by suspensions and discharge 
when and if known violators are discovered. 
2. The District shall furnish each employee with a status report of hislher leave totals once each 
year on or about October 1. The leave shall be categorized and clearly delineated. If unforeseen 
circumstances arise the District will have the leeway to meet this section within a reasonable 
amount of time. 
B. Allowable Absence 
1. Each twelve (12) month employee employed on or before June 30, 1981 shall have a total of 
twenty-one (21) days of allowable absence per year. Each ten (10) month employee employed 
on or before June 30,198 1 shall have a total of eighteen (18) days of allowable absence per year. 
Each ten (10) month employee employed on or after July 1, 1999 shall have a total of fourteen 
(14) days of allowable absence per year. 
a. All days of absence shall be deducted from the allowable absence cited above. 
b. No more than three (3) days of the allowable absence cited above may be used for personal 
leave as provided in Section D below. . 
c. No more than five (5) days may be used for family illness. Family shall be defined as mother, 
father, spouse, brother, sister and children. 
Note: Should anyone be absent for personal illness the total of hislher annual allowable absence 
-
there would be no days available for personal leave or family illness. 
2. Unit members hired on or after July 1; 1981 shall accrue paid allowable absence at the rate of 
1 112 days per month during the first three years of service. 
a. All days of absence for personal illness, personal leave or family illness are deducted from the 
accrued paid leave above. 
b. During the first year of District service no more than one (1) day of paid leave may be used 
for a personal day. 
c. During the first year of District service no more than two (2) days may be used for family 
illness. 
d. During the second year of service and thereafter no more than three (3) days of paid leave 
may be used for personal leave. 
e. During the second year of service and thereafter no more than five (5) days of paid leave may 
be used for family illness. 
f. Family as used herein shall be defined as mother, father, spouse, brother, sister and children. 
g. Personal leave shall be subject to the provisions of D.2 below. 
h. Beginning with the fourth year of District service employees covered under this section shall 
become eligible for the provisions of paragraph I above. 
C. Accumulation 
1. Unused days effective June 30 of each year shall be added to the individual's accumulation 
effective July 1 of that year and an accounting of said days shall be furnished to each unit 
member as soon as feasible thereafter. 
2. With the exception of persons employed on or after July 1977, all twelve (1 2) month 
employees shall begin with an accumulation of one hundred ten (1 10) days effective July 1,1978, 
and all ten (1 0) month employees shall have an accumulation of ninety (90) days effective July 
1,1978. Persons hired on or after July 1,1977 shall accumulate leave based on unused days per 
year, i.e., they shall not start with any accumulation. (Absences of all unit members during the 
period July 1,1977 through June 30,1978 shall be based on the leave provisions of the prior 
agreement, i.e., the agreement for the period July 1,1976 through June 30,1977). 
3. Unused days effective June 30 of each year shall be added to the accumulation effective July 
1 of that year. 
4. All absence for injury or illness which are adjudicated to be compensable under the Worker's 
Compensation Board shall result in restoration of any such days charged to an individual's 
personal illness leave effective upon receipt of notice of such determination and shall not exceed 
the number of days deemed compensable as determined by the Worker's Compensation Board. 
D. Usage 
1. Personal Illness 
Absences shall be deducted from the annual allowable days until such are exhausted. Thereafter, 
absence with pay shall not exceed the individual's accumulated leave. Note: Accumulated leave 
may only be used for personal illness. 
2. Personal Leave 
Up to three (3) days of absence will be allowed for personal leave when such request is received 
in the Personnel Office a minimum of three (3) days prior to date in question. (In an emergency, 
the three (3) day requirement may be waived). 
Personal leave is understood to be for compelling reasons which cannot normally be scheduled 
outside of the work day. 
The "Personal" category may not be used for leave the day before or after a holiday, vacation 
period, or weekend unless approved by the Personnel Office. 
All requests for days in multiples of two (2) or three (3) must indicate a specific reason. 
Requests are to be submitted in writing on the "Request for Personal Leave" form. 
E. Bereavement Leave 
Each unit member shall be allowed absence without loss of pay for bereavement leave associated 
with the death of a member of the family. Family shall be defined to mean only the following: 
parent, child, brother, brother-in-law, sister, sister-in-law, grandparents, grandchild, spouse, 
parents of spouse, or other relative residing in the personal household of the employee. Such 
absence shall not exceed five (5) days for each such occurrence. 
F. Loss of Pay 
Any absence exceeding that allowed under the foregoing will result in a salary deduction for 
each such day. 
G. Jury Duty 
When an employee is called for service as a juror he/she shall receive hisher regular salary, less 
any fee received for such service. All unit members will use the one hour call system, if that 
option is available to them. 
H. Cooperation 
The Union agrees to apply its best efforts in promoting among its members, collectively and 
individually, the fair and reasonable use of the benefits provided for under this leave of absence 
provision. 
I. Child Care Leave 
1. In the case of the birth of a child andlor adoption, an employee may obtain a leave of absence 
without pay for the period of leave for the purpose of child care, provided the employee shall 
request such leave from the Superintendent of Schools at least ninety (90) days prior to the date 
such leave is requested to begin. 
2. The date of return from child care leave (which may be granted for a period of time which 
shall not exceed 24 months) shall be noted in the request. In the sole discretion of the 
Superintendent of Schools, a unit member may be permitted to return to work from a child care 
leave earlier than the return date noted in the request. 
3. Child care leave requests submitted in accordance with this article shall be granted by the 
Board upon recommendation of the Superintendent of Schools. The Superintendent shall not 
unreasonably withhold his approval. 
4. While on unpaid child care leave, the employee may opt to continue hislher health insurance 
coverage. This continued coverage, while on unpaid child leave will be at the employee's 
expense. 
J. Special Leave 
1. A leave of absence without pay will be granted to employees, who have attained permanent 
status and have worked for the District for a period of not less than three years. This leave will 
be for one semester o r  for one year, if approved by the Board upon the recommendation of the 
Superintendent. 
2. All such requests for special leaves by unit employees must be in writing to the 
Superintendent-of Schools or designee stating the reason for the request by April 1, unless for 
health reasons (in which the time may be waived) of the school year prior to the one for which 
the leave is requested. 
3. Special leaves must be submitted to the Board upon the recommendation of the 
Superintendent of Schools. 
4. While on unpaid special leave the employee may opt to continue hisfher health insurance 
coverage. h his continued coverage while on unpaid leave will be at the employee's expense. 
Article X 
Grievance Procedure 
A. Purpose 
The purpose of this grievance procedure shall be to settle equitably and informally, if possible, at 
the lowest possible administrative level, disputes which may arise with respect to specific claims 
of violation, misapplication or misinterpretation of the terms of this contract. 
B. Definitions 
1. A "grievance" is a complaint by one or  more employees of a violation, a misapplication or 
misinterpretation of this contract. 
2. The term "employee" includes any individual or groups of individuals within the negotiating 
unit. 
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3. The term "days" in this Article shall be work days. 
4. The term "supervisor" as used in this Article shall mean the person responsible for the 
department or building employee is assigned to. 
5. All formal grievance hearings at Levels 1-3 will be scheduled during the normal working 
hours. 
C. Structure 
1. It is the policy of the District to encourage discussion on an informal basis between a 
supervisor and an employee of any employee complaint. Such discussion should be held with a 
view to reaching an understandmg which will dispose of the complaint in a manner satisfactory 
to the employee, without need for recourse to the formal grievance procedure. Any employee's 
complaint should be presented and handled promptly and should be disposed of at the lowest 
level of supervision consistent with the authority of the supervisor. 
2. Nothing herein contained shall be construed to prevent any individual employee from 
presenting a grievance and having the grievance adjusted without the intervention of the Union, 
if such adjustment is not inconsistent with the terms of this contract. The Superintendent will 
inform the Union prior to adjustment of the basis for resolution of such individual grievance. In 
no case shall such adjustment constitute a b in lng  precedent. No such individual employee may, 
however, be represented by an officer, agent or member of another employee's organization. 
3.   here shall be established by the Union a Central Grievance Committee which shall consist of 
no more than three (3) persons selected by the Union. This committee shall represent the Union 
at the second, third and fourth levels of this procedure. 
4. The District shall be represented at the second level by the Personnel Administrator and at the 
third level by the Assistant Superintendent for Business Operations. 
D. Procedure 
The number of days indicated at each level below shall be considered as maximum and every 
effort should be made to expedite the process. The time limits may be extended by mutual 
consent by the authorized representative of each party. Any grievance involving a group of 
employees or more than one department, or broad policy questions, may be processed, in the 
judgment of the Union, beginning at the second level. 
1. Level 1 
a. An employee alleging a grievance may initiate this procedure by the following action: He/she 
may approach the supervisor and discuss the matter in hislher behalf. The employee may require 
that a representative of the Union accompany himher. In such case, the employee may not be 
compelled to discuss such grievance prior to any scheduled meeting at which such representative 
is to be present. 
b. In the event the steps under "a" above are unsuccessful in resolving the grievance, the 
employee may file a written grievance on a mutually agreeable form. This form shall be filed in 
triplicate as follows: One copy each for the aggrieved employee, the Union, and the supervisor. 
A written grievance shall be filed as soon as possible, but in no event later than twenty (20) days 
after occurrence of the fact giving rise to the grievance, or notice of such facts to the employee, 
whichever is later. 
c. Within three (3) days following the filing of a written grievance, a meeting shall take place 
between the supervisor, the aggrieved employee and the Union representative to attempt to 
resolve the grievance. If the supervisor resolves the grievance to the satisfaction of the aggrieved 
employee and the Union representative, helshe shall deliver a written answer to said employee 
explaining said resolution, if the employee so requests. In the event the supervisor does not 
resolve said grievance, helshe shall deliver a written answer to that effect to said employee. The 
written answer in each of the above instances shall be delivered no later than two (2) days 
following the meeting described in this subsection "c". 
2. Level 2 
If the grievance is not settled at Level 1 above, the Union may within five (5) days after the 
answer is rendered or due at Level 1, notify the Personnel Administrator in writing that it appeals 
the grievance, stating the grounds for such appeal. The Personnel Administrator shall, within 
five (5) days after receipt thereof, convene a Level 2 meeting between the Central Grievance 
Committee, the aggrieved employee and himherself, and written answer as described in this 
Article, subsection D.l.c, on or attached to the grievance, shall be rendered within five (5) days 
thereafter and delivered to the Union. 
3. Level 3 
If the grievance is not settled at Level 2 above, the Union may appeal to the Assistant 
Superintendent of Business Operations by filing a written notice of appeal to the Assistant 
Superintendent for Business Operations within five (5) days after the answer is rendered or due 
at Level 2, stating the grounds for appeal. The Assistant Superintendent for Business Operations 
will meet with the Central Grievance Committee within five (5) days after receipt of written 
notice of appeal for the purpose of resolving the matter. The written answer of the Assistant 
Superintendent for Business Operations to said grievance shall be transmitted to the Central 
Grievance Committee within seven (7) days after the meeting. 
4. Level 4 
a. Within ten (10) days after receipt of the answer or after the answer is due, the Union may 
appeal to the Superintendent of Schools by filing a written notice of appeal. 
b. The Superintendent of Schools will meet with the Central Grievance Committee within five 
(5) days after receipt of written notice of appeal. The Superintendent's written answer to such an 
appeal shall be transmitted to the Central Grievance Committee within seven (7) days after the 
meeting. 
5. Level 5 
a. Within ten (10) days after receipt of the answer of after the answer is due, the Union, by 
notice request that the matter be submitted to the arbitration. 
b. The Superintendent of Schools and the Union will attempt to select an arbitrator from those 
names submitted by the American Arbitration Association within ten (10) days of receipt of said 
names. If they do  not agree upon the selection within said ten (10) days, the arbitrator shall be 
selected by the impartial agency providing the service in accordance with its rules, which shall 
likewise govern the arbitration hearing. 
c. The arbitrator shall limit hidher decision to the application and interpretation of the 
provisions of this contract and he/she shall be without authority to modify or amend it or to make 
a decision contrary to law. 
d. The arbitrator shall be without power or authority to make any decision involving Board 
discretion or Board policy under the provisions of this Agreement or under applicable law, 
except that he/she may decide in a particular case that Board policy was disregarded or that its 
attempted application under any terms of this Agreement was so discriminatory, arbitrary; or 
capricious as to constitute an abuse of discretion. 
e. The decision of the arbitrator, made in accordance with hisher authority, as defined herein, 
shall be accepted as final by the parties to the dispute and it shall be binding upon them. 
f. The costs of any arbitration under this Article shall be divided equally between the District 
and the Union. 
E. Miscellaneous 
1. In the event that the District claims a violation, misapplication or misinterpretation of this 
Agreement by the Union or any member of the negotiating unit, a grievance thereon may be 
instituted by the Superintendent directly to the Central Grievance Committee as in Level 3 and 
the District, if dissatisfied with the answer, may proceed to arbitration as in Level 4. 
2. Failure to appeal at any stage or level within the times specified above shall be deemed an 
acceptance of the decision rendered at that step. 
Article XI 
Benefits 
A. Health and Dental Insurance 
The District agrees to provide the current health and dental insurance plan benefits for unit 
members and their families enrolling in such plan, on the following shared-cost basis: 
1. Beginning in the 1996-02 contract year the District will assume (80%) percent of the monthly 
premium cost for individual and (80%) percent of the monthly premium cost for dependents. 
2. Completion of (I) continuous year's employment within the District will be necessary for 
entitlement by the unit member to the District's dental plan. Any member of the bargaining unit 
with less than one(1) year's service will be eligible to join such plan provided helshe pays the full 
premium cost. 
3. The District will entertain a proposal to change the plan(s) at the request of their Association 
provided such plan(s) shall not entail additional cost to the District. 
B. Retirement Benefits 
All employees are eligible for membership in the New York State Employees' Retirement 
System under the District's existing plan(s). Employees in this unit will receive benefits under 
section 41j Retirement System. 
C. Flexible Spending Plan 
An agreeable Section 125 Plan Document will be developed by the parties to provide for a 
flexible spendmg plan for unit members. The District will provide this flexible spending benefit 
beginning on or about March 1, 1994. 
Article XI1 
General 
A. Permanent Employment 
Persons employed by the District shall not be accorded permanent status until they complete a 
probationary period of not less than eight (8) weeks nor more than twenty-six (26) weeks 
following their permanent appointment. Upon completion, seniority status shall be established 
as of the date of employment. 
B. Work Year 
Security Aides and Ten (10) Month Bus Drivers 
The salaries of security aides and ten (10) month bus drivers are based on a work year of two 
hundred (200) days. 
C. Work Uniforms - Special Clothing 
1. Work Uniforms 
a. Effective July 1, each full-time twelve (12) month maintenance and s.pecia1 services employee 
is entitled to receive three (3) perma-press type uniforms; each full-time twelve (12) month bus 
mechanic is entitled to receive five (5) perma-press type uniforms and each full-time twelve (12) 
and ten (10) month bus dnver is entitled to receive two (2) perma-press type uni fohs .  
Furthermore, each full-time twelve (12) month maintenance mechanic is entitled to be issued up 
to two (2) overalls. Overalls will also be issued to those transportation personnel whose work 
requires them, as determined by the Supervisor of Transportation. Receipt of such uniforms 
shall be no later than September 15. 
b. Issuance of uniforms to part-time or newly employed personnel will be at the discretion of the 
immediate supervisor. 
c. At the discretion of the supervisor, some employees may be given additional uniforms per 
year. 
2. Special Clothing 
a. The District shall furnish a cold weather jacket to members of the maintenance staff, special 
services (including security aides) staff, and full-time twelve (12) month transportation personnel 
who are required to work outdoors during cold weather. This jacket shall be replaced at District 
expense after two(2) years. 
b. The district will make every attempt to purchase the appropriate garment when provided with 
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an accurate requisition from the unit. The requisition must contain the size, type of material, the 
number of garments for each type. If the purchase cannot be made because the vendors cannot 
supply a split order, then the district will be held harmless and only perma press garments will be 
ordered. 
C. 
1. Jackets issued shall have an East Ramapo Central School District emblem prominently 
visible. 
2. Bus Driver, after three years of employment, will receive jackets on a one-time basis. The 
drivers are expected to wear the jackets during work hours. 
d. The District shall provide rain gear at each building for unit members required to work 
outdoors during inclement weather. Such rain gear shall not be replaced except as necessitated 
by fair wear and tear. 
e. One employee from each group shall make up a committee to make recommendations on 
uniforms for employees. These recommendations will be made to the Board of Education, whose 
decision is final. 
f. Each person in the Security Department shall receive one (1) navy blue blazer, one (1) gray 
pants, one (1) long sleeve white shirt and one (1) clip-on tie to be purchased every other school 
year, or as needed for a new security aide. In addition, each person in the Security Department 
shall receive three (3) black docker pants, four (4) black polo shirts (short or long sleeve) to be 
purchased every school year. Finally, each person in the Security Department shall receive one 
(1) black 3-season jacket, with gray lining and lettering clearly denoting that these individuals 
are East Ramapo Central School District security personnel, every other school year, or as 
needed for new security aides. 
g. A washer and dryer will be placed in the garage for bus mechanics to wash their work clothes. 
D. Paychecks 
Employees' paychecks will be available only on the designated Friday pay periods, except when 
District offices are closed. In that event, paychecks will be distributed on a preceding day. 
Regular hours, time and one-half hours, and double time hours worked will be shown on all 
paycheck stubs. (See Appendix ( 1) for a listing of abbreviations to be used on paychecks). 
All payments that are in addition to regular base salary shall be delineated on separate entry lines 
on the employee's pay stub. (e.g. differentials, retroactive pay) 
The hourly and overtime rates will continue to appear on the paycheck when payment for 
overtime work is included on the employee's check. 
Direct De~osit  
The Board agrees to make available to Bargaining Unit Members the direct deposit option for 
payroll checks to a bank specified by the Unit Member. The specification will be made in 
writing. 
Current and new employees shall make the election of &rect deposit within the first two pay 
periods of the school year or within the first two pay periods of their employment. If an 
employee deems it necessary to change the designated banking institution for direct deposit or 
cease direct deposit and return to receiving the actual paycheck directly, slhe will give the School 
District three weeks notice to effect the change. 
E. Collective Bargaining Activities 
Duly designated and authorized Union members actively engaged in collective negotiations or in 
processing grievances which involve meetings with management personnel during work hours 
shall not suffer a loss of pay or other benefits. 
F. Tool Allowance 
Each bus mechanic shall provide his own tool box and such tools as are ordinarily required for 
the performance of his duties. 
Tool Allowance 1996-97 $475 
1997-98 $475 
1998-99 $550 
1999-00 $575 
2000-0 1 $600 
200 1-02 $625 
These amounts will be payable in two equal amounts on July 30 and December 3 1 provided said 
bus mechanics have been continuously employed in the District during the preceding six (6) 
months. 
It is further understood that in return for the aforementioned tool allowance, the District is not 
responsible for stolen, broken or misplaced tools belonging to bus mechanics. 
G. Amendments 
The parties agree that the entire understanding between them is set forth completely in this 
Agreement and the Appendices attached hereto and supersede in their entirety all previous 
agreements and conflicting policies and directives of the District. The provisions herein may be 
changed only by mutual agreement of the parties. Any such changes or modifications as anived 
at by mutual consent shall be committed to writing, stating the effective date, and be executed in 
the same manner as this Agreement. 
H. Separability 
The parties recognize that this Agreement has been entered into pursuant to the provisions of the 
Public Employees' Fair Employment Act. If any provision of the Agreement or application is 
found to be violative or contrary to law, then such provisions or application shall be deemed to 
be invalid to that extent. All other provisions of the Agreement will continue to have full force 
and effect. 
I. Residual Board Rights 
All terms and conditions of employment not covered or abridged by this Agreement shall 
continue to be subject to the District's exclusive direction and control and shall not be the subject 
of negotiations during the life of this Agreement. 
J. Union Membership 
No employee shall suffer any disadvantage by reason of hidher membership in the Union or 
participation in its lawful activities. 
K. Seniority 
1. The seniority of each employee in hisher relative position with respect to other employees in 
the bargaining unit shall begin with the date of employment with the District. Where two or 
more employees have the same seniority date, their seniority preference will be based on the 
order of processing by the Personnel Department on day of hiring, the first employee processed 
having preference. 
2. Seniority for contractual items will be based upon the employee's date of regular appointment. 
(e.g. voucher time does not accrue for seniority). 
3. A seniority list by department shall be given to the union president or hislher designee. This 
list shall contain date of hire and number of contracted hours. This list will be issued on or 
around 2nd pay in October or as soon thereafter as possible. 
L. Lay-off and Recall 
1. The Union and the District agree that in the event of a reduction in force with regard to the 
positions of Assistant Maintenance Mechanic, Maintenance Mechanic I and Maintenance 
Mechanic I1 Civil Service title areas, the lay-off procedures to discontinue the services of 
individuals shall be as follows: 
a. Any and all employees hired through and including June 30, 1992, shall be laid off in 
inverse order of seniority of the employees within each of the above mentioned Civil 
Service titles. These procedures shall be in accordance and consistent with the seniority 
and bumping rights outlined for the competitive class of employees in the Civil Service 
Law and applicable procedures. Employees hired through and including June 30, 1992, 
will only be laid-off after all employees hired on or after July 1, 1992, have been laid-off. 
b. In the event that within four years from the date of hisher lay-off a vacancy occurs, a 
laid-off employee shall be entitled to recall thereto in the order of hislher seniority 
irrespective of craft area. 
c. Any and all employees hired on or after July 1, 1992, shall be hired by craft areas (e.g. 
electrical, heating and ventilation, plumbing, alarms, audio/video, glazier, carpentry and 
locksmith) within the Maintenance Mechanic I and Maintenance Mechanic II Civil 
Service title areas. 
d. In the event of a School District reduction in force, to discontinue the services of 
employees hired on or after July 1, 1992, the lay-off shall be in inverse order of seniority 
consistent solely on the basis of craft area within either the Maintenance Mechanic I or 
Maintenance Mechanic I1 Civil Service title. 
e. In the event that within four years from the date of hisher lay-off a vacancy occurs, a 
laid -off employee shall be entitled to recall thereto in the order of hisher seniority in the 
craft area within either the Maintenance Mechanic I or Maintenance Mechanic I1 Civil 
Service title. 
f. Any employee who is going to be laid-off shall receive ninety (90) days notice 
whenever possible. 
2. Lay-off for any and all unit employees iri job titles other than those included in Article XI1 
L l  above, is as follows: 
a. In the first year of an employee's employment, and only in the first year, should a lay- 
off occur, the District has the right to lay-off any "first year" employee within the Civil 
Service Title in which reductions in force are to occur. 
b. Beginning upon an employee's first anniversary of hisfher date of employment, s h e  
shall be laid off in inverse order of seniority of the employees within each of the above 
mentioned Civil Service titles. These procedures shall be in accordance and consistent 
with the seniority and bumping rights outlined for the competitive class of employees in 
the Civil Service Law and applicable procedures. 
c. Any employee who is going to be laid-off shall receive ninety (90) days notice 
whenever possible. 
d. A recall list by Civil Service Title will be maintained for all employees. When 
positions become vacant or new positions are re-established by the District laid-off 
employees shall be recalled to those positions with the most senior person on the recall 
list within title being recalled first. 
3. When lay-off are to be considered, the School District shall meet with a Union appointed 
committee to review proposed lay-offs and to consider alternative suggestions. 
M. Activity Runs & Trips 
1. Activity runs for students participating in regular after school activities, which may include 
homework clubs, will be divided into Monday-Wednesday and Tuesday-Thursday pairs 
whenever possible. Each pair will be considered a separate "activity". Any activity not paired 
will be left as a single day and will be considered a separate activity. 
2. Activities will be offered at the beginning of each school year by overall seniority, regardless 
of classification, to School Bus Driver I's (those who dnve 20 passenger vans). School Bus 
Driver II's, CleanerBus Drivers, and Clerk /Bus Drivers (all of whom operate 55-74+ passenger 
buses) who sign the appropriate list the first day of the school year. 
3. School Bus Drivers 1's (Van Drivers) will pick first. School Bus Driver II's, Cleanerll3us 
Drivers and ClerWBus drivers will-pick second. Each driver will be assigned the activity helshe 
chooses for the entire school year except as provided in Sections 4 and 6 below. 
4. School Bus Driver II's, CleanerBus Drivers or ClerkBus Drivers, who thereby cover an 
activity for a van with a bus, will take the next available activity needing a bus only if the next 
most senior driver without an activity is a School Bus Driver I (Van Driver). 
5. If a driver with an activity is unavailable due to absence or conflicting work assignment, the 
activity will be done by the stand-by driver covering the major part of that driver's run if 
possible or the activity will be treated as a trip and added to the trip list 
6. "Stand-By-Drivers" who by definition do not have a regularly scheduled run so as to cover 
for absent drivers, may only cover an activity run for up to four (4) calendar weeks of continuous 
absence by the originally assigned driver. Thereafter, the activity will be offered to the next 
most senior dnver without an activity. 
7. A driver who informs the Transportation Office that helshe elects not to do their assigned 
activity for that same day, will be charged with a declination or "pass" for that day on the 
Athletic Trip List and, therefore, go to the bottom of the rotation for that list. 
N. Trips 
1. Trips will be posted as received in the Transportation Office, and will be assigned the day 
prior to the trip whenever possible. Drivers will use their regularly designated buses except 
when assigned otherwise by the Director of Transportation. 
2. All Drivers will be rotated by seniority for assignment on trips with separate lists being used 
for van trips and bus trips. Trips will be divided into a departure trip and a return trip only when 
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necessary to facilitate scheduling. Acceptance or forfeiture of a trip will constitute a dnver's 
turn and the rotation will proceed to the next eligible driver 
3. A driver may accept or not accept any trip, but will forfeit a turn (be charged with a pass) 
only if refusing a trip with a return time of one hour (for out-of-county) or one half hour (for in 
county) later than the scheduled end of an assigned activity run or if the driver does not have an 
activity, at the end of his contracted hours. 
4. If any driver passes on a trip which is subsequently rained out, that pass shall remain in effect. 
5. When a trip is requested, or bus is added to an already scheduled trip after 9:30 a.m. on any 
day, it will be offered to the next available driver on the Trip List. The offering of this trip shall 
not go back to those drivers who already accepted or passed on a trip that day. 
6. If a driver is offered a trip after 2:00 p.m. on any day, they will not be charged with a pass if 
they decline the trip. If the driver accepts the trip, he will be charged accordingly. 
7. When trips are being offered for regular or extended weekends, they shall be offered one day 
at a time until all trips are covered on each consecutive day. 
8. If trip is divided, the departure will be treated as a separate trip on the Mid-Day list (freebie 
list) and if refused, the turn will be forfeited. 
9. Any extra driving assignments not already described will be distributed as evenly as possible 
among all drivers according to seniority. 
0. Holiday Periods 
1. Whenever possible, any regularly scheduled school runs operating during public school 
holidays shall be done by the regular driver. (I.D. 1&2 Trip Policy) 
2. A Sign-up list will be posted for each holiday period to establish a pool of drivers willing to 
drive regular routes when the regular driver is unavailable. Assignments shall be made from this 
list on a seniority basis (from most senior down) daily, throughout the holiday period. 
P. Extended Holiday Periods 
(Periods of four (4) or more days which begin the day after public schools close) 
1. Regular runs shall be done as described in 0 .1  and 0 . 2  above. 
2. A separate trip list shall be established prior to the first extended holiday period each year, 
indcating drivers wanting to do trips during all holiday periods of 4 or  more days. This 
extended Holiday Trip List shall function in the same manner as the regular Trip List throughout 
the Extended Holiday Periods, starting each time where it was left off on the preceding holiday 
period. 
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Q. Compensation for Destruction of Personal Property 
Any unit members who, during the lawful performance of hisfher duties sustains a loss or 
destruction of a prosthetic device (such as eyeglasses, dentures, or hearing aid), or damage to 
clothing while acting to stop a student disturbance, or as a result of an assault by a student upon 
such unit member, shall receive as reimbursement the reasonable cost of repair or replacement 
for such item(s) provided: 
1. Such loss, damage or destruction was not due to the unit member's negligence, and 
2. The loss or damage is reported as a part of a full report of incident to the unit member's 
immediate supervisor not later than twenty four (24) hours after the incident, and 
3. Adequate documentation attesting to the incident and a statement of the Union president 
attesting to the veracity of the claim is submitted, and 
4. Adequate documentation of the cost of repair or  replacement is submitted within a reasonable 
time after the incident, and 
5. Such loss is not covered by insurance or Worker's Compensation. 
R. Job Descriptions 
A copy of Unit members' job descriptions (one for each category) with any subsequent changes 
will be sent to the President of their Unit. 
S. Evaluation and Personnel Files 
1. All members of the Unit will be subject to written evaluation by members of the 
Administrative staff. All observation andlor evaluation of work performance will be conducted 
openly and with the full knowledge of the individual involved. 
2. An employee shall be given a copy of any report one (I) day prior to a conference. All 
evaluation reports will be discussed in conference between the employee and the 
adrninistrator/supervisor making the evaluation. Any such report will be signed by the employee 
to indicate that he/she has seen the report and discussed its contents with the author thereof. A 
copy of any such report will be given to the employee at the time it is signed. No employee shall 
be required to sign a blank or incomplete evaluation form. 
3. The employee has the right to attach any written statement in response to any evaluation 
report and such statement will be placed in the employee's personnel file with the evaluation 
report. 
4. Each member of the unit may, upon request, review the contents of hidher personnel file 
(except for pre-employment material of a confidential nature) and make copies, at no cost to the 
employee of any or all documents contained therein (except for pre-employment material of a 
confidential nature). 
5. Nothing will be placed in an employee's personnel file unless the employee has been given an 
opportunity to review the matenal. The employee will affix hisher signature to the document, 
signifying only that helshe has seen it. The employee has the right to attach a written statement 
for inclusion in the personnel file with the document. 
6. An employee shall be entitled to have a representative of the Association, its affiliate, or any 
person of hidher choice accompany hirn/her during such a review. 
T. It is understood as that members of this Unit will participate in the Superintendent's 
Conference Day as indicated in the official school calendar. Appropriate Unit members, selected 
by the Unit's president, will be responsible for recommending to the appropriate district 
admmistrator in charge of the general conference agenda items, conference speakers, etc. The 
Unit pledges its unqualified support in conducting an appropriate educational experience for its 
various groups of workers who are members of this unit. 
U. It is agreed that the current stock clerk(l2 months) will move to Column 3, Special Services. 
If this position becomes vacant, the new replacement will be placed in Column 2. 
V. New License Fees and Training 
The District shall reimburse all affected employees for costs incurred in obtaining the new 
federal licenses as required by law and any and all related fees for testing and license. This 
reimbursement will be paid at the same rate the District is reimbursed for transportation related 
items. All class time shall be arranged for during the work day. 
Any training or licensing fees required under state or federal legislation shall be paid for by the 
District. 
W. Progressive Discipline 
The intent of ths  article is to provide a means for the prompt, equitable and effective imposition 
of progessive discipline. The parties agree that disciplinary procedures, which are progressive in 
nature, can result in correcting employee performance deficiencies and by this article they are 
instituting a process for correcting these deficiencies. The imposition of progressive discipline 
shall be used as a remedy for performance deficiencies of unit members. Disciplinary measures 
shall reflect the seriousness of the offense, the extent to which the person has been previously 
disciplined for violation of policies or procedures, the employee's prior record and length of 
service. 
The supervisor is responsible for informing employees of procedures and guidelines by posting 
them in the work area. When the procedures and guidelines are distributed to new employees, a 
record showing that the employee has received a copy will be signed by the employee and a 
record of the signature will be kept on file as part of their permanent record file. 
Disciplinary Guidelines and Procedures 
Eligibility 
All unit members who have completed their probationary period shall be subject to this article. 
Employee Rights 
An employee shall be entitled to union representation at any and all steps in the disciplinary 
procedure or meetings with a supervisor or administrator. An employee also has the right to 
challenge any step in the procedure through the grievance procedure. In order to discipline or 
terminate an employee, that employee must have been provided the benefit of an appraisal 
process which made the employee aware that an alleged act is unacceptable or a basis for 
discipline. The process is as follows: 
Process 
Step 1: 
Step 2: 
Step 3: 
Step 4: 
Step 5: 
Immediate Supervisor: Verbal Counseling 
Immediate Supervisor (Director or PrincipalJAsst. Principal: Written Counseling 
(should the problem behavior continue. 
The appropriate Assistant Superintendent for either the Business, Elementary, or 
Secondary Division: Written Warning outlines specific consequences, should the 
problem behavior continue. 
Personnel Administrator, or Asst. Supt., Personnel: Suspensions without pay (2-5 
days)- and final Written warning that the next step (should the problem behavior 
continue) could lead to formal charges being preferred under Section 75 of Civil 
Service Law. 
The problem employee would be formally charged under Section 75: Both the 
employee and the District would retain all rights thereunder. 
If an employee engages in misconduct as follows: drinking or using illegal drugs on the job; 
striking a supervisor; stealing of money or equipment; intentional destruction of employer 
property; documented, repeated refusal to obey a legitimate order of a supervisor absent a health 
or safety issue; unauthorized use of a company vehicle for an extended period of time, and 
clearly endangering the health and or welfare of a student, she  will be deemed to have 
voluntarily surrendered her/his rights to Steps 1 through 4 of herlhis rights under the Contractual 
Progressive Discipline Procedure and the School District will have the right to go directly to Step 
5 of the Procedure. All other acts of misconduct shall be instituted at Step 1 of the Procedure. 
Any disputes concerning the application or interpretation of this section are subject to the 
grievance and arbitration procedure in Article X of the Agreement. 
X. Defensive Driving Course 
The District will offer at no cost to unit members, a defensive driving course no less than once 
every three (3) years. Processing fees set by the certifying agency (National Safety Council) will 
be the responsibility of those unit members attending. 
Y. Tire Checker 
Each Transportation employee is expected to check tires prior to the start of the work day will be 
provided with a proper "tire checker". 
Article XI11 
Dues Deduction 
A. As authorized under Section 208 of the Taylor Law and Section 93-b of the General 
Municipal Law, the District agrees to provide a payroll deduction plan for dues for membership 
in the East Ramapo Maintenance, Transportation, Special Services and Security Employees' 
Union. 
B. The Union shall certify to the Board of Education in writing the current rate of its membership 
dues. If the Union changes the rate of its membership dues, it will give the Board thirty(30) days 
notice prior to the effective date of such change or thirty(30) days prior to the third pay day, 
whichever comes first. 
C. Manner of Deduction 
1. The total annual membership dues certified for the Union will be deducted in equal 
installments beginning with the first pay period in October and ending with the last pay period in 
June. 
2. Original signed dues authorization forms of those employees who have voluntarily authorized 
the deduction of dues must be furnished to the Board no later than fifteen(l5) days prior to the 
first pay period in October. 
D. Agency Fee 
Unit members who are not members of the Union shall be required to pay an agency fee 
equivalent to the unified dues of the Union. The agency fee shall be deducted by the District in 
the same manner as is provided for voluntary dues deduction in subsection C. 1 above. 
1. All monies deducted shall be transmitted to the Union with dues deduction money. 
2. The Unit shall adopt a refund procedure consonant with provisions of Section 208, Subsection 
3, of the Civil Service Law. 
E. Payroll Deduction 
Any Unit member may voluntarily request automatic payroll deductions to participate in a U.S. 
Savings Bond Program and/or the Spring Valley Credit Union. 
F. Certification 
The Union shall certify total Unit membership on or before the 14th day of October each year. 
Such certification shall clearly denote those unit members who are participating in payroll 
deductions of dues and those persons for whom deductions are made under the agency fee 
provision above. 
Article XIV 
Committees 
A. The district and union hereby agree to form a joint Safety Committee that will recommend to 
the Superintendent of Schools or hidher designee safety recommendations in areas that'affect 
members of this unit. The committee will be comprised of the following: 
Superintendent or hisher designee 
One representative appointed by the union from: 
a. Maintenance 
b. Transportation 
c. Special Services 
d. Security 
This committee will meet on or about November 14 of each year. If additional meetings are 
deemed necessary, they will be scheduled at mutually agreeable times and dates. The 
Committee's meetings will normally be held after the normal workday, but this does not preclude 
a meeting being scheduled during the workday upon mutual consent. 
B. The district and the union hereby agree to establish a Salary Committee that will issue anon. 
binding recommendation to the parties on the restructuring of the salary schedules. The intent o 
this section is to have the compensation structure reviewed and recommendations made in order 
that the parties can assess the needs of both the district and the union to establish schedules to 
attract new employees and keep current employees as well as compensating each category 
appropriately. 
C. A committee consisting of the Union President and an appointee from the union will be 
formed to deal with problems that may arise because of attendance. If the administration 
identifies a union member as having an attendance problem and asks the union to meet with said 
employee, then the function of the committee is to have a meeting with said employee to discuss 
hidher attendance problem. A written log containing the date, time and place of the meeting will 
be kept by the committee. The administration will be furnished with a copy of this log. 
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Article XV 
Term of Agreement 
This document shall constitute the full ag-reement between the parties and shall become effective 
as of July 1, 2005, and shall remain in full force and effect until June 30, 2008. Except as is 
otherwise specifically provided herein, this agreement will continue in effect from year to year 
after June 30, 2008, unless either party is notified by the other of its desire to terminate, amend 
or modify such agreement. 
Any provision(s) not changed.shal1 continue unchanged in the successor agreement. 
IN WITNESS WHEREOF, the District and the Union have duly executed this ag-reement by 
their authorized officers on the day, month and year shown below. 
for EAST RA4I;iPO MBlPi'TENANCE, TRAXSPORTATION, SPECIAL SERVICES 
AND SECURITY EMPLOYEES' W O N  
L JL& By: 
Donna DiChiaro. President 
fiark Byme Chief Megotiator 
In compliance with the amendment of the Taylor Law with the addition of Section 204-a 
(Agreements between Public Employers and Employee Organizations), the following is 
provided: 
204.a. AGREEMENTS BETWEEN PUBLIC EMPLOYERS AND EMPLOYEE 
ORGANIZATIONS 
1. ANY WRITTEN AGREEMENT BETWEEN A PUBLIC EMPLOYEE AND AN 
EMPLOYEE ORGANIZATION DETERMINING THE TERMS AND CONDITIONS OF 
EMPLOYMENT OF PUBLIC EMPLOYEES SHALL CONTAIN THE FOLLOWING 
NOTICE IN TYPE NOT SMALLER THAN THE LARGEST TYPE USED ELSEWHERE 
IN SUCH AGREEMENT: 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS 
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDmNT OF LAW, OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. - . 
2. EVERY EMPLOYEE ORGANIZATION SUBMITTING SUCH A WRITTEN 
AGREEMENT TO ITS MEMBERS FOR RATIFICATION SHALL PUBLISH SUCH 
NOTICE, INCLUDE SUCH NOTICE ON THE DOCUMENTS ACCOMPANYING SUCH 
SUBMISSION AND SHALL READ IT ALOUD AT ANY MEMBERSHIP MEETING 
CALLED TO CONSIDER SUCH RATIFICATION. 
3. WITHIN SIXTY DAYS AFTER THE EFFECTIVE DATE OF THIS ACT A COPY OF 
THIS SECTION SHALL BE FURNISHED BY THE CHIEF FISCAL OFFICER OF 
EACH PUBLIC EMPLOYER TO EACH PUBLIC EMPLOYEE. EACH EMPLOYEE 
EMPLOYED THEREAFTER SHALL, UPON SUCH EMPLOYMENT, BE FURNISHED 
WITH A COPY OF THE PROVISIONS OF THIS SECTION. 
Salary Schedule Columns 
Titles in Column 
Security 
Stock Clerk 
Courier, Mail Clerk, Storekeeper 
Senior Security 
Senior Duplicating Machine Operator 
Senior Storekeeper 
Bus Driver I, 12 Months 
Bus Driver I, 10 Months 
Bus Driver 11, 12 Months, Cleaner/Bus Driver 
Bus Driver 11, 10 Months 
ClerMBus Driver 
Groundsworker 
MMI ME0 I 
MM II, Groundskeeper, Auto Mechanic, AV Mechanic, ME0 I1 
Schedule 
Column 
1 
2 
3 
4 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
Letter of Understanding 
It is hereby agreed by and between the undersigned that the following understanding shall apply 
with respect to "new hours" which is to be included within the Agreement between the East 
Rarnapo Central School District and the East Ramapo Maintenance, Transportation, Special 
Service, and Security Employees' Union: 
1. With respect to the assignment of "new hours", during the regular work day, the parties agree 
that when "new hours" become available, they will be offered only to part-time employees, 
within the job category and location affected, with the individual having the most seniority 
having the right of first refusal, all other things being equal. 
2. It is expressly understood and agreed that the concept of "new hours" is not intended to and 
shall not create a regular work day in excess of the 8-hour work day as defined in Article V, 
Section A in the aforesaid Agreement. The parties acknowledge that, in no event, shall the "new 
hours" concept be implemented so as to create a situation where any employee automatically 
becomes entitled to overtime or premium pay, as otherwise provided for in Article IV of the 
aforesaid Agreement. 
This clarification is intended to give the most senior part-time employee, in the job category 
where the hours are to be added, an opportunity to increase hisher work day to full-time. 
for EAST RAMAPO SCHOOL DISTRICT 
By: 
Sol Davis, Chief Negotiator 
for EAST RAMAPO MAINTENANCE, TRANSPORTATION, 
SPECIAL SERVICES AND SECURITY EMPLOYEES' 
UNION 
By: 
Marcia Hautau, President 
By: 
Ira Rappaport, Chief Negotiator 
2005-2006 Salary Schedules 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
* Applies during first 3 years of employment. 
** Applies beginning on 3rd anniversary date and thereafter. 
37 
2006-2007 Salary Schedules 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
* Applies during first 3 years of employment. 
** Applies beginning on 3rd anniversary date and thereafter. 
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2007-2008 Salary Schedules 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
* Applies during first 3 years of employment. ** Applies beginning on 3rd anniversary date and thereafter. 
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